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The new UK Gender Pay Gap Regulations of April 2017, require 
any organisation with 250 or more employees in the UK to 
report and publish their gender pay gap and gender bonus gap. 
The Gender Pay Gap is the difference between the average 
earnings of men and women, expressed relative to men’s 
earnings. Companies also have to report the proportion of men 
and women receiving a bonus payment and the proportion of 
men and women in each pay quartile.

Here at Poppypride, as we strive for equality of 
opportunity and value diversity, we are applauding 
UK government’s commitment to inclusion and 
fairness, all part of our core values. We are also proud 
to see that the same values are shared by our clients.

The Gender Pay Gap is a 
measure of the difference 

between the average hourly 
earnings of men and women 
and should not be confused 

with Unequal Pay, which is the 
unlawful practice of men and 

women not receiving equivalent 
remuneration for performing 

equivalent work.
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The distribution between pay band quartiles 
calculated using the range of hourly pay rates

Upper Upper 
middle

Lower 
middle

Lower

Poppypride Limited

Hourly
Pay

Difference
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Payments 
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Receiving 

Bonus 
Payments

Mean Median

-7% 0%

Mean Median

21% 43%

Men Women

1% 3%
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I confirm that the data and information presented in this report are accurate and 
meet the requirements of the UK Equality Act 2010 (Gender Pay Gap Information) 
Regulations 2017.

Art Sanchez 
Director of Poppypride

Explanations for Gender Gap Report:

The mean gender pay gap is the difference between 
the average of men’s and women’s hourly rate pay.

The median gender pay gap is the difference 
between the midpoints in the ranges of men’s and 
women’s hourly rate pay.

The mean gender bonus gap is the difference 
between the average of men’s and women’s bonus 
pay.

The median gender bonus gap is the difference 
between the midpoints in the ranges of men’s and 
women’s bonus pay.

The bonus proportions are the proportions of men 
and women who received paid bonus pay during the 
2017-2018 financial year.

The quartile pay bands measure the proportions 
of men and women in the lower, lower middle, upper 
middle and upper quartile pay bands.


